Retention and the competitive edge.
I believe that retaining effective, seasoned employees enhances an organization's ability to compete in the marketplace. Though these seasoned employees seem to be more explicitly expensive, a detailed analysis of the costs involved in hiring and orienting replacement personnel may prove this assumption false. In addition, seasoned employees' intimate job knowledge actually constitutes the organization's competitive edge. Therefore, retaining seasoned personnel seems to become an important, mission- and vision-imperative institutional objective.